St Wystan's

A REPTON SCHOOL

Advert:
KS1 or KS2 Class teacher/Head of Computing and Online Safety

An exciting opportunity has arisen for us to expand our teaching team and to appoint a driven and
enthusiastic primary teacher, with a passion for learning and a desire to maximise the potential of
each child on their journey through the School. The appointee will be responsible for teaching either
a KS1 or KS2 class. This role will suit a passionate teacher, with a firm understanding of current
pedagogy and assessment practices, and a desire to engage in the wider life of the School. We are a
warm family-oriented community with a strong emphasis upon the holistic needs of our children as
well as sound academics. We pride ourselves on knowing our children well and creating a
personalised learning journey for each and every one of them. We can offer the right candidate
small classes, happy and responsive pupils, and a supportive working environment.

An interest in, and ability to lead, computing across the School is essential. The appointed teacher
will also lead on online safety, both in terms of curriculum and ensuring online safety is paramount
across the School, and standards are in line with Government and local guidance.

We reserve the right to interview before the closing date, if we receive a suitable early application.

It is the School's policy to employ the best qualified personnel and to provide equal opportunity for
the advancement of employees including promotion and training and not to discriminate against any
person because of their race, colour, national or ethnic origin, sex, sexual orientation, marital or civil
partnership status, religion or religious belief, disability or age. All new appointments are subject to
a probationary period.

The School is committed to safequarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. A copy of the School's 'Recruitment,
selection and disclosure policy and procedure' (which includes the School's 'Policy on the recruitment
of ex-offenders’), and 'Child protection policy' is available for download from the School's website.
Please take the time to read them.

If your application is successful, the School will retain the information provided in this form (together
with any attachments) on your personnel file for the duration of your employment. If your
application is unsuccessful, all documentation relating to your application will normally be
confidentially destroyed six months after the date on which you are notified of the outcome. Please
see our ‘Information and Records Retention Policy’ for information on how long we keep your
personal data. This can be found on our website https://www.repton.orqg.uk/key-
information/policies.

How we use your information
Information on how the School uses personal data is set out in the School's Privacy Notice, which can
be found here https://www.repton.orq.uk/terms

Salary — Dependant on experience, SWS Pay Scales
Closing date — 20" May
Interviews — 22"/23™ May

Fixed term contract with the expectation of extension.
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